
*****DELEGATE ASSEMBLY DEADLINES***** 
Resolutions 

Nominations for Board Members and Officers 
Registration of Delegates 

Need to be in by: 
November 1st, 2014 

 
—DELEGATE ASSEMBLY AGENDA— 

9:00 A.M. REGISTRATION (COFFEE & ROLLS) 
10:00 A.M.  CALL TO ORDER 

OPENING CEREMONIES-GUEST SPEAKER 
LUNCH 

RECONVENE 
REGULAR BUSINESS & ADDITIONAL GUESTS 

DRAWING FOR DOOR PRIZES 
4:00 P.M.+/-  ADJOURNMENT 

PHONE:  317-353-8675   FAX:  317-353-8679 
WEBSITE:  WWW.MYISEA.COM  E-MAIL:  AESIPLEH@AOL.COM 

Indiana Works...Because We Do 

September 2014  MEMBER/andum 

NON-PROFIT ORG 
U S POSTAGE 

PAID 
PERMIT NO. 3832 
INDIANAPOLIS, IN 

*****MARK YOUR CALENDARS***** 
ISEA’S ANNUAL MEETING 

DELEGATE ASSEMBLY 
SATURDAY, NOVEMBER 8TH, 2014 

 

—LOCATION— 
PONDEROSA STEAKHOUSE 

5005 S EMERSON AVE, INDIANAPOLIS, IN  46237 
LOCATED AT THE SE CORNER 

OF S EMERSON AVE & E THOMPSON RD 
 

—REGISTRATION— 
$15.00 ADVANCED OR $20.00 AT THE DOOR 

 
Any State Employee may attend as your guest, but must 
be registered and paid.  Please be here this year so you 

will have a voice and understanding of what is needed to 
continue to fight for your rights, benefits and how to better 

inform and serve the tax payer. 
 

If you have any questions regarding the  
Delegate Assembly Meeting, then please contact the ISEA 

office at 317-353-8675. 
 

Special Thanks to Our Sponsors 
Quill.com 

Restaurants.com 

Grand Prize Donated by: 
Purchasing Power 

 

SERVING 
STATE EMPLOYEES 

SINCE 1953 

ISEA MEMBER/andum 
East Gate Station 
PO Box 199225 
Indianapolis, IN  46219-9225 

How’s an extra check sound? 
 

Legislation was approved to provide eligible PERF retirees 
(or survivor or beneficiary of the member) with a 13th 
check. Members will receive the 13th check by Oct. 1, 
2014.  
 

The member, who retired or was disabled on or before 
Dec. 1, 2013, must be entitled to receive a monthly benefit 
on July 1, 2014.  
 

The amount of the 13th check is as follows: 

 At least five years, but less than 10 years 
(disability)  

$150  

 At least 10 years, but less than 20 years  $275  

 At least 20 years, but less than 30 years  $375  

 At least 30 years  $450  
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Just a reminder to all ISEA Members!! 

If you have not done so, please make sure to take time and 

visit the Indiana State Employees Association Website. 

If you see things that we need to change or correct or even 

have ideas or suggestions on things that we can add 

please let us know, as your input is valuable to us. 

Visit www.myisea.com today to see information that we 

have on the site!  Also, please share our website with other 

state employees, this is a great way for us to gain new 

membership! 

IPad Mini 
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Remember 
IT TAKES TWO! 

ISEA AND YOU! 
 

PLEASE DO YOUR PART—GET INVOLVED!! 

 

Indiana Quiz: 
 

1) Where does Lake County get its name?  
2) Which Indiana county is called the "Covered Bridge Capi-
tal of the World"? 
3) Which Indiana county is named for the third U.S. Presi-
dent?  
 

Challenger:  The novel “Raintree County” by Ross 
Lockridge, Jr.  takes place in what actual Indiana county? 
 

As you continue reading your MEMBER/andum you will find 
the answers… 

In need of legal assistance? 
 

If so, ISEA offers a Legal Plan that might just be right 
for you!  Simple inexpensive biweekly payments, the 
Plan covers the most common personal legal matters, 
including: 
 Estate Planning 
 Identity Theft Defense 
 Credit & Debt Matters 
 Wills and Powers of Attorney 
 Purchase & Sale of your home 
 Refinancing of your home 
 Traffic Ticket Defense 
 And so much more! 

For More Information: 
Please call the ISEA Office at 317-353-8675! 

Summer Interim Sessions in Progress 
 

The summer session of the Pension Management Over-
sight Commission (PMOC) began on Tuesday, August 
26th, 2014.  The Commission heard reports surrounding 
the 1977 Police Officer’s and Firefighters’ Pension and 
Disability Fund, the Indiana State Police Pension Trust, 
the State Board of Accounts concerning local pension 
fund information reported on the Indiana Gateway for 
Governmental Units (Gateway), as well as the report 
from the Indiana Public Retirement System on the PERF 
and TRF funds, which also included information con-
cerning local units of government dropping from the 
fund (i.e. Purdue University, Indiana University, IVY 
Tech, University of Southern Indiana, Marion County 
Health and Hospital Corporation and Tri Creek School 
Corporation). 
 

As of current, all of the funds seem to be headed into a 
positive direction, however, if local unit’s of government 
continue to drop from the funds, than these funds could 
be headed toward a disaster (an unfunded liability is-
sue).  ISEA is working with it’s colleagues to help insure 
that this does not happen.  We are going to be working 
towards legislation that will create a penalty if a local 
unit decides to drop from the fund, that will insure that 
there will be no unfunded liabilities. 
 

The next PMOC meeting is scheduled for Tuesday, Sep-
tember 16, 2014 and the final PMOC for the Summer is 
scheduled for Tuesday, October 14th, 2014 in the State 
House, Room 404.  The second meeting is scheduled to 
hear testimony concerning a Cost of Living Adjustment 
(COLA) that could be given each year instead of a thir-
teenth check.  Also, to be heard during the second 
meeting will be testimony surrounding the possible 
change from a defined benefit plan to a defined contri-
bution plan (not saying this will happen anytime soon, 
but, this could be a very real possibility), as well as the 
discussion of local units of government dropping from 
the fund and what should be done about it. 
 

ISEA will be at these next two meetings and we will 
speak out for our members that we have already heard 
from in regards to these issues.  If you have some input 
into these issues, please be sure to call the ISEA office 
and express your concerns, as we are here to help you, 
but,  it takes all of us together to make change. 
 

If you are able and can make the time, we encourage 
you to attend these meetings!  Your attendance will give 
you a firsthand look at the thinking of each member of 
the committee, and let you see the options that are be-
ing considered.  This will also show the committee that 
you are concerned. 
 

BENEFITS 
 
ISEA, as you know, provides many benefits to its mem-
bers, and other State employees and retirees, some which 
are to help individuals with their personal problems and 
grievances, some are to change and help to improve laws, 
rules and directives that effect all of us as we work and 
retire. 
 

Then there are the programs we offer to try and help all of 
us save money, get better deals, and in general help us 
stretch our pay checks.  If you have not tried the pro-
grams ,we encourage you to do so. See below a couple of 
examples that we offer and what they are intended to do. 
 
 

 
MetLife Auto & Home 

Indiana State Employee Association is pleased to offer 

you access to unique savings and benefits through our 

special group auto and home insurance program.  

Program offers: 

 Group Discount 

 Employee Tenure Discount 

 Multi-Policy Discount when you insure both home 

and auto 

For more information, call ISEA at 317-353-8675!! 

Purchasing Power Corporation 
 

Another benefit brought to you by ISEA!! 
 
We help your budget go further. 
 Big brand names 
 Bi-weekly payments 
 12 months to pay 
 
Eligibility Requirements: 
 You must be 18 years of age 
 You must be an Indiana State Employee who has 

been employed for at least 12 months, or a retiree 
 You must earn at least $16,000 a year 
 You must have an active bank account to be used 

for payments 
 

For additional benefits, visit www.myisea.com 
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SENIORS 

Questions on who pays Social Security taxes, 
online access, benefit amounts answered! 

 

Is it true that Congress does not have to pay Social Se-
curity taxes? 
 

No, that urban legend is false.  Members of Congress 
pay Social Security taxes and are covered by Social Se-
curity just like almost everyone else.  Prior to 1983, 
members of Congress did not pay Social Security tax-
es—but that was because they, like most federal em-
ployees, paid into a separate retirement system.  In 
1983, all newly hired government employees began pay-
ing Social Security taxes.  Social Security is not an op-
tional system.  Unless exempted by law, everyone work-
ing in the United States must pay Social Security taxes 
on earnings under covered employment.  And most 
people who have retired, become disabled or lost a sup-
porting loved one are thankful to have that safety net.  
For many, it can mean the difference between poverty 
and a better life.  Learn more about the benefits at 
www.socialsecurity.gov. 
 

What can I do at www.socialsecurity.gov? 
 

There is a myriad of things you can do at Social Securi-
ty’s website.  You can conduct most of your Social Se-
curity business with our suite of online services at 
www.socialsecurity.gov/onlineservices.  There, you can 
get an estimate of future benefits, find out if you qualify 
for benefits now and even apply for benefits.  You can 
complete a number of other tasks online, too.  You can 
estimate your retirement benefit using our Retirement 
Estimator.  It allows you to get an instant, personalized 
estimate of your future benefit based on different retire-
ment ages and scenarios.  You can even open your own 
my Social Security account to plan for and manage your 
benefits at www.socialsecurity.gov/myaccount.  Just 
looking for some information about Social Security?  
Read, print or listen to one of our many publications.  
Many of them are in Spanish, and some are in 16 other 
languages as well.  Topics include Social Security 
cards, the Medicare prescription drug program, and re-
tirement planning.  There are so many thing you can do 
at www.socialsecurity.gov. 
 

Does where I live affect the amount of my Supplemental 
Security Income benefits? 
 

It might.  First, where you live might affect your benefit 
amount because some states add a supplement to the 
federal payment.  If you live in your own place and pay 
your own food and shelter costs, regardless of whether 
you own or rent, you may get up to the maximum SSI 
amount payable in your state.  You also can get up to 
the maximum if you live in someone else’s household, 
as long as you pay your food and shelter costs.  If you 
live in someone else’s household and don’t pay your 
food and shelter costs or pay only part of them, you SSI 
benefit may be reduced by up to one-third of the SSI 
federal benefit rate.  To learn more, read Supplemental 
Security Income available at www.socialsecurity.gov/
pubs. 
 

I understand you must have limited resources to be eli-
gible for Extra Help with Medicare prescription drug 
costs.  What does this mean? 
 

To qualify for Extra Help in 2014, your resources must 

be limited to $13,440 for an individual or $26,860 for a 

married couple living together.  Resources include the 

value of the things you own.  Some examples are real 

estate (other than your primary resident); bank ac-

counts, including checking, savings and certificates of de-

posit; stocks; bonds, including United States Savings 

Bonds; mutual funds; Individual Retirement Accounts; and 

cash you have at home or anywhere else.  To learn more 

about Extra Help, and to apply online, visit 

www.socialsecurity.gov/prescription-help. 

History of Social Security 
 

The Social Security Administration (SSA) began life as the 
Social Security Board (SSB). The SSB was created at the 
moment President Franklin D. Roosevelt inked his signa-
ture on the Social Security Act (August 14, 1935 at 3:30 
p.m.).  
 

The SSB was an entirely new entity, with no staff, no facili-
ties and no budget. The initial personnel were donated 
from existing agencies, and a temporary budget was ob-
tained from Harry Hopkins and the Federal Emergency Re-
lief Administration.  Frances Perkins , Secretary of Labor, 
offered one of her Assistant Secretaries,  Arthur Altmeyer, 
to be an initial Board member, and she even gave her high-
backed red-leather executive chair to Altmeyer since the 
SSB had no furniture. The Board itself consisted of three 
presidentially appointed executives and such staff as they 
needed to hire. 
 

On 7/1/39 the Social Security Board lost its independent 
agency status when the new sub-cabinet level Federal Se-
curity Agency was created. The FSA encompassed the 
SSB, the Public Health Service, the Office of Education, the 
Civilian Conservation Corp., and the U.S. Employment Ser-
vice. 
 

On 7/16/46 the SSB was renamed the Social Security Ad-
ministration under  the President's Reorganization Plan of 
1946. Arthur Altmeyer, who had been chairman of the 
Board of the SSB, became SSA's first Commissioner. 
 

On 4/11/53 President Eisenhower abolished the FSA and 
created a new Department of Health, Education and Welfare 
(HEW). SSA was made part of this new cabinet agency. 
 

HEW was replaced by the Department of Health & Human 
Services on 5/4/80. SSA was a major part of HHS until legis-
lation  signed by President Clinton on 8/15/94 returned SSA 
to it original status as an independent agency - effective 
3/31/95.  

What are Long-Term Care Hospitals? 
 

Most people who need inpatient hospital services are ad-
mitted to an “acute-care” hospital for a relatively short 
stay.  But some people may need a longer hospital stay. 
 

Long-term care hospitals (LTCHs) are certified as acute-
care hospitals, but LTCHs focus on patients who, on aver-
age, stay more than 25 days.  Many of the patients in 
LTCHs specialize in treating patients who may have more 
than one serious condition, but who may improve with time 
and care, and return home.  LTCHs typically give services 
like comprehensive rehabilitation, respiratory therapy, 
head trauma treatment, and pain management. 
 

I’ve heard a lot about “long-term care.”  Is this the kind of 
care that LTHs give? 
 

No.  Long-term care usually refers to care that’s basically 
custodial, like help with feeding or dressing, even if there’s 
some health care given.  Medicare doesn’t cover this kind 
of care, which can be given in your own home or in various 
kinds of facilities, like assisted living facilities.  LTCHs are 
hospitals that give inpatient services to people who need a 
much longer stay to get well. 
 

(Continued on page 4) 

http://www.socialsecurity.gov
http://www.socialsecurity.gov
http://www.socialsecurity.gov/onlineservices
http://www.socialsecurity.gov/myaccount
http://www.socialsecurity.gov
http://www.socialsecurity.gov/pubs
http://www.socialsecurity.gov/pubs
http://www.socialsecurity.gov/prescription-help
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Indiana Quiz Answers 
1.  It borders Lake Michigan 
2.  Parke County 
3.  Jefferson County 
 

Challenger:  Henry County  

GET YEARLY PROSTATE CANCER SCREENINGS 

 

Did you know prostate cancer is the most common cancer 
in American men? 
 

Help prevent prostate cancer from affecting you or the men 
in your life. If you’re a man who’s 50 or older, make sure 
you get screened for prostate cancer every 12 months. 

Your Medicare Part B (Medical Insurance) covers 2 tests to 

help find prostate cancer early, when treatment works best: 
Digital rectal exam—You pay 20% of 

the Medicare-approved amount 
after the yearly Part B deductible. 
In a hospital outpatient setting, 
you pay a copayment. 

Prostate Specific Antigen (PSA) test—
Free to all men with Medicare 50 
and older (coverage for this test 
begins the day after your 50th 
birthday). If you get the test from 
a doctor that doesn’t accept as-
signment, you may have to pay an 
additional fee for the doctor’s ser-
vices, but not for the test itself. 

Learn more about prostate cancer by visiting the American 

Cancer Society, the National Cancer Institute, and 

the Centers for Disease Control and Prevention. 

GETTING SHOTS DOESN’T HAVE TO BE A PAIN 

Are you taking precautions to make sure you stay 

healthy?  Just like you take your car for scheduled 

maintenance, it’s important to do what you can to take 

care of your body.   

Medicare covers many preventive services, and we 

make it easy for you to get these 3 shots: 
Flu Shots—Covered once a flu season in the 

fall or winter.  
Hepatitis B Shots—Covered for people at high 

or medium risk for Hepatitis B (usually a 
series of 3 shots). 

Pneumococcal Shot—Covered to help prevent 
pneumococcal infections (like certain types 
of pneumonia).  Most people only need this 
shot once in their lifetime. 

As we approach the fall, you’ll see these shots offered 

in many places, such as your local pharmacy, so make 

sure you take advantage of them.  You pay nothing as 

long as the supplier or doctor accepts Medicare assign-

ment for giving the shot. 

A strong immune system is way more important than 
your car, so make the time to stay healthy.  

(Continued from Page 3) 

Do I pay more in a LTCH than in an acute-care hospital? 
 

Generally, no.  Under Medicare, you’re only responsible 
for one deductible for any benefit period.  A benefit peri-
od begins the day you’re admitted to a hospital or 
skilled nursing facility (SNF), and ends when you have-
n’t gotten any inpatient care in a hospital or SNF for 60 
days in a row.  This applies whether you’re in an acute 
care hospital or a LTCH. 
 

You don’t have to pay a second deductible for your care 
in a LTCH if: 
 

 You’re transferred to a LTCH directly from an acute-
care hospital. 

 You’re admitted to a LTCH within 60 days of being 
discharged from an inpatient hospital stay. 

 

On the other hand, if you’re admitted directly to the 
LTCH more than 60 days after any previous hospital 
stay, you would pay the same deductibles and coinsur-
ance as you would if you were being admitted to an 
acute-care hospital.   
 

Note:  If you have Original Medicare and a Medicare 
Supplement Insurance (Medigap) policy, some of your 
deductible or coinsurance costs may be covered.  If  
you have a Medicare Advantage Plan (like an HMO or 
PPO), you may have different ways to pay for care, so 
you should contact your plan for more information. 
 

For more information about Medicare, visit Medi-
care.gov or call 1-800-MEDICARE (1-800-633-4227).  TTY 
users should call 1-877-486-2048. 

Staying healthy over 50 means finding activities 
that you enjoy!! 

 

Everyone has different ways of experiencing meaning and 
joy, and the activities you enjoy may change over time. If 
your career slows down or you retire, or if your children 
leave home, you may find you have more time to enjoy ac-
tivities outside of work and immediate family. Either way, 
taking time to nourish your spirit is never wasted.  
 

If you’re not sure where to get started, try some of the fol-
lowing suggestions: 
 Pick up a long-neglected hobby or try a new hobby 
 Play with your grandkids, nieces, nephews, or a favorite 

pet 
 Learn something new (an instrument, a foreign lan-

guage, a new game) 
 Get involved in your community (volunteer or attend a 

local event) 
 Take a class or join a club 
 Travel somewhere new or go on a weekend trip to a 

place you’ve never visited 
 Spend time in nature (take a scenic hike, go fishing or 

camping, enjoy a ski trip) 
 Enjoy the arts (visit a museum, go to a concert or a 

play) 
 Write your memoirs or a play about your life experienc-

es 
 

The possibilities are endless. The important thing is to find 
activities that are both meaningful and enjoyable for you. 

FOR THOSE OF YOU WHO ARE CONSIDERING RETIRING 
OR WHO HAVE RETIRED RECENTLY! 

PLEASE CONSIDER REMAINING A MEMBER OF ISEA BY 
BEING A RETIREE MEMBER.  

DUES FOR A RETIREE ARE ONLY $100 A YEAR AND THIS 
HELPS US TO CONTINUE FIGHTING FOR YOUR COST OF 

LIVING ADJUSTMENT AND / OR THIRTEENTH CHECK 
EACH YEAR, WHICHEVER WE CAN GET! 

http://www.medicare.gov/coverage/prostate-cancer-screenings.html
http://www.cancer.org/cancer/prostatecancer/index
http://www.cancer.org/cancer/prostatecancer/index
http://www.cancer.gov/cancertopics/types/prostate
http://www.cdc.gov/cancer/prostate/index.htm
http://www.medicare.gov/coverage/flu-shots.html
http://www.medicare.gov/coverage/hepatitis-b-shots.html
http://www.medicare.gov/coverage/pneumococcal-shots.html

