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FROM THE INDIANA STATE EMPLOYEES ASSOCIATION’S OFFICERS, BOARD OF DIRECTORS AND 

STAFF, WE WANT TO WISH EACH AND EVERYONE OF YOU! 

HAPPY HOLIDAYS!!!! 

2015-2016 BOARD OF DIRECTORS 

Janet Arnold Marti Baker Lawrence Benson 

Mark Bottema Edythe Fitzhugh Everette “Bud” Groves 

Emma Hawkins Helen Jones John Kaiser 

Kirk Mangold Gregory Shireman Felicia Tiritilli-Davis 

2015-2016 OFFICERS 

Mark Bottema President 

John Kaiser 1st Vice President 

Edythe Fitzhugh 2nd Vice President 

Emma Hawkins Secretary 

Helen Jones Treasurer 

 

 

Special Thanks to This Years Sponsors of our Delegate Assembly: 

Quill, Hyatt, MetLife and Purchasing Power!! 

Upcoming 2016 State Legislative Session! 
 

It seems as though 2015 has gone by very quickly, and soon the 2016 legislative session will be 
upon on before we know it.  We are already getting information on a couple bills that are looking to 
be proposed for the next session.   
 

 A Cost of Living Adjustment-1% if the member retired after December 31, 1996; 2% if the mem-
ber retired after December 31, 1984, but before January 1, 1997; or 3% if the member retired be-
fore January 1, 1985. 

 A 13teeth Check is also being considered as well. 
 The last one that we know about is a bill that will increase teachers salaries, but, move all new 

hired teachers to a defined contribution (DC) plan, instead of being put into the defined benefit 
plan (or Pension Plan). 

 

All of these bills are very important to ISEA for its members and for all state employees and retir-
ees.  We do need to try to help the teachers amend the bill so that it would not put new hires into 
the DC plan, as this bill as written it would continue to help INPRS move into privatizing the whole 
pension system eventually affecting public employees and retirees if we don’t get this stopped.  If 
you have any additional input into these bills, please contact the office. 
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THIS IS WHAT IT TAKES!! 
 

Some members remember, appreciate and 

support ISEA for the many ways they work 

and support state employees and in some 

cases, individuals.  It is with this kind of 

dedication that ISEA has operated for so 

long and accomplished so much.  If every 

member would do the same, then ISEA will 

live on and continue to do what is best for 

our members, state employees and the tax-

payers of Indiana! 

Remember 

IT TAKES TWO! 

ISEA AND YOU! 

 

 

CONGRATULATIONS TO OUR GRAND 

PRIZE WINNER 

BRIAN PICKETT, AT THIS  

YEAR’S ANNUAL DELEGATE  

ASSEMBLY MEETING. 

Annual Meeting in Review!! 
 

This years Annual Meeting was held Satur-
day, November 7th, 2015 at the Ponderosa in 
Beech Grove.  We had a good turnout of folks 
that came together to collaborate and share 
ideas of interests to improve the organization 
and to listen to our guest speakers. 
 

Marty Purvis spoke to the assembly regard-
ing several of the health insurance plans pri-
or to the meeting convening.  Mr. Purvis has 
represented  ISEA members for several years 
now and has lots of experience and expertise 
in the health insurance industry. 
 

President Mark Bottema, called the meeting 
to order after Mr. Purvis spoke with members 
and proceeded by calling upon, John Kaiser, 
First Vice President, to give the invocation, 
and then by leading the Pledge of Allegiance.  
Roll call was taken and a determination was 
made that we had a quorum, followed by the 
adoption of the rules for the meeting. 
 

A representative from Democratic Candidate 
for Governor, John Gregg’s office, came in an 
spoke about how John is working very hard 
to help all state employees and retirees.  He 
is working on several issues that he would 
like to get out there to make State Employees 
lives easier, and to help with the retirees and 
getting their COLA.  We discussed that 2016 
is going to be a huge election year, and that it 
was very important that we all get out and 
vote and to urge others to vote as well. 
 

Following the representative from John 
Gregg’s office, the secretary’s report and the 
treasurer’s report were given and approved 
by the members of the assembly. 
 

President Bottema, then recessed the meet-
ing for everyone to enjoy lunch! 
 

After lunch, the President reconvened the 
meeting, and then recessed, so that Senator, 
Michael Crider could address the members of 
the assembly. 
 

Senator Crider reviewed with the assembly, 
his background history of where he came 
from and also took time to speak on his expe-
rience from this last legislative session.  He 
took the time to answer each and every sin-
gle question that members of the assembly 
had as they came up without any hesitation. 
 

A representative from Governor Pence’s Of-
fice did not end up attending this year’s 
meeting as we worked hard to try to get him 
there. 
 

After Senator Crider finished, President 
Bottema, reconvened the meeting, and called 
for Old Business, and listen to any New Busi-
ness.  Hearing no Old or New Business, the 
Assembly moved onto Resolutions being 
brought to the table before the assembly. 
 

The following resolutions were brought be-
fore the assembly, and approved: 
 

Resolution # 1 
 

ISEA shall continue to proactively pur-
sue policies for all employees, active, 
future, and retired that are beneficial 
for their retirement benefits. 

 

Resolution # 2 
 

ISEA shall continue to proactively pursue 
policies for all employees, active, future, 
and retired that are beneficial such as sal-
aries increases and COLAs. 

 

Resolution # 3 
 

ISEA shall continue to proactively pursue 
policies for all employees, active, future, 
and retired that are beneficial to them. 
 

Resolution # 4 
 

The ISEA Board of Directors shall oversee 
the office structure to insure the viability 
of ISEA into the future, and the Board of 
Directors shall modernize ISEA through all 
appropriate means. 

 

Resolution # 5 
 

ISEA shall research to modernize its com-
munication methods of disseminating in-
formation to State Employees and the pub-
lic in general by all appropriate means, in-
corporating the use of up-to-date technol-
ogy solutions, especially social media; 
and ISEA shall institute “InSEArch of Solu-
tions” or a similar tool to recruit new mem-
bers and discuss problems of state em-
ployees. 

 

Following the passage of the resolutions, the 
Board of Directors were elected, as well as the 
Officers for the Organization.  After the election, 
the Oath of Office was administered to both the 
Board of Directors and Officers. 
 

President Bottema moved onto the Good of the 
Association, and discussed how it was very im-
portant that we continue to work as hard as we 
can to obtain new membership.  It was suggest-
ed that we look at the possibility of pigging back-
ing off of some of the events that take place on 
the circle to try to help drum up new member-
ship.  Coming to an end, the President called for 
adjournment of the meeting, and the door prizes 
were drawn and given away. 
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SENIORS 

Q:  I am considering enrolling in a Medicare 
Advantage plan next March when I turn age 
65.  After six months, if I decide I don’t like 
using a managed care plan, can I drop my Ad-
vantage plan and purchase a Medicare 
Medigap plan without being medically under-
written by Medigap insurance companies? 
 

A:   Medicare beneficiaries have a 12 month 
period to try out a Medicare Advantage plan.  
If you are dissatisfied with the plan during 
that 12 months, you can disenroll from the 
plan. 
 

You can then rejoin Original Medicare and 
still have a guaranteed issue right to pur-
chase a Medigap policy.  A guaranteed issue 
right means an insurance company can’t re-
fuse to sell you a policy.  The Medigap insur-
ance company cannot deny you coverage, no 
matter your health status.  (A few states have 
more generous rights than others.) 
 

You are eligible for this trial period in one of 
two situations: 
 

You are eligible for this trial period in one of 
two situations: 
 

 You joined a Medicare Advantage plan 
when you first became eligible for Medi-
care at age 65. 

 You first signed up for Original Medicare 
and a Medigap policy but then switched to 
a Medicare Advantage Plan. 

 

This trial period applies only to the first time 
you switched to a Medicare Advantage Plan. 
 

This Trial Right would not apply to people un-
der age 65 because they are not guaranteed 
issuance of a Medigap policy in the state of 
Indiana. 
 

If you stay with a Medicare Advantage plan 
for more than 12 months or already used the 
one trial period, you can switch to Original 
Medicare during the Fall Annual Enrollment 
Period (October 15—December 7).  Your new 
coverage would begin on January 1. 
 

However, insurance companies offering a 
Medigap policy in most states can apply med-
ical underwriting at that time, meaning you 
would not have a guaranteed issue right.  The 
company can charge more, or delay or deny 
coverage. 
 

Or, you can switch to Original Medicare dur-
ing the Medicare Advantage Disenrollment 
Period (January 1—February 14).  Changes 
you make will go into effect the first day of 
the following month. 
 

Switching back to Original Medicare may af-
fect your Part D prescription drug coverage.  
You may want to enroll in a Part D plan when 
dropping an Advantage plan that included 
prescription drug coverage. 
 

Q:  I just received a letter stating that my Med-
icare Advantage Plan will no longer be of-
fered next year.  What should I do? 
 

A:  You have a couple of options for new cov-
erage to choose from before your Medicare 

Advantage Plan ends. 
 

You can choose to change to Original Medicare.  
If you have not enrolled in a Medicare Advantage 
Plan by December 31, 2015, you will be automati-
cally enrolled in Original Medicare as of January 
1, 2016.  Or, you may call 800-MEDICARE to dis-
enroll from your Medicare Advantage Plan and 
automatically enroll in Original Medicare. 
 

If you choose to change to Original Medicare, be 
sure to consider whether you will need a Medi-
care Prescription Drug Plan to help cover your 
prescription drug costs.  You will have until Feb-
ruary 28, 2016 to enroll in a Part D plan, but will 
want to enroll in a plan by December 31, 2015 for 
your coverage to begin on January 1, 2016. 
 

You may also choose to enroll in a new Medicare 
Advantage Plan from any time from October 15, 
2015 to February 28, 2016. 
 

If you enroll in a new plan before December 31, 
2015, your new coverage will begin January 1, 
2016.  If you enroll in a new plan after December 
31, 2015, your new plan will begin the first of the 
month after you enroll. 
 

So, to avoid a lapse in coverage, you would need 
to enroll in a new plan before December 31, 
2015. 
 

From November 2, 2015 to March 4, 2016, you 
may sign up for a Medigap Plan if you have cho-
sen to have Original Medicare.  Medigap plans 
help pay for gaps in Original Medicare coverage. 
 

Because your Medicare Advantage Plan is end-
ing, you will have a Guaranteed Issue Right for a 
Medigap plan.  This means an insurance compa-
ny: 
 

 Must see you a Medigap policy 
 Must cover all your pre-existing health condi-

tions 
 Can’t charge you more for a Medigap policy 

because of past or present health problems. 
 

To avoid any lapse in coverage, you should sign 
up for a Medigap plan by December 31, 2015 for 
your coverage to begin January 1, 2016. 
 

After February 28, 2016, you will not be able to 
change, join, or drop a Medicare drug plan.  In 
most cases, you will need to wait until Annual 
Open Enrollment (October 15th through Decem-
ber 7th) to make any changes to your Medicare 
drug coverage for the next year. 
 

Q:  My Advantage Health Solutions Medicare Ad-
vantage Plan is ending next year.  I didn’t find 
out until Open Enrollment ended.  What can I 
do? 
 

A:  Don’t worry.  People who currently have Ad-
vantage Health Solutions in 2015 have a bit long-
er to choose a new plan for 2016.  When Medi-
care Advantage plans don’t renew for the next 
year, the members are entitled to Special Enroll-
ment Periods for another Medicare Advantage 
plan or a Medigap insurance policy and Part D 
drug coverage. 
 

Your current Medicare Advantage plan will end 
on December 31, 2015.  If you were to do nothing 
to choose a new plan, you would automatically 
be enrolled in Original Medicare and lose your 
prescription drug coverage on January 1, 2016. 
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IMPORTANT PHONE NUMBERS 
 

SOCIAL SECURITY—
www.ssa.gov 
1-800-772-1213 
 

MEDICARE—www.medicare.gov 
1-800-633-4227 
 

MEDICAID—www.medicaid.gov 
1-800-633-4227 

If you would like to choose a new Medicare 
Advantage Plan, you have until February 29, 
2016, to enroll in a new one with prescription 
drug coverage. 
 

Because your current Advantage Plan will 
end before January 1, 2016, it would be best 
to sign up for a new plan by December 31, 
2015, to ensure seamless coverage. 
 

Most Medicare Advantage plans include drug 
coverage.  You can compare available Medi-
care Advantage and Part D drug plans in 
your area on Medicare’s Plan Finder tool at 
www.medicare.gov or you may contact the 
State Health Insurance Program for assis-
tance. 
 

You will also have the option of remaining in 
Original Medicare and purchasing a Medigap 
insurance policy.  You will have a guarantee 
of Plans A, B, C, F, K, and L until March 3, 
2016.  This means you cannot be denied cov-
erage, charged a higher premium because of 
your health status, or have waiting periods 
imposed for pre-existing conditions, you will 
still need to enroll a drug plan by February 
29, 2016. 
 

Be aware that other considerations apply if 
you have retiree coverage.  If you have retir-
ee coverage from a union or form employer, 
ask your plan’s benefit administrator how 
joining another Medicare Advantage plan or 
switching to original Medicare, along with a 
stand-alone drug plan will affect your retiree 
coverage. 
 

In most cases, a Medicare Advantage plan 
will be primary over other health insurance 
coverage you might have. 

IDENTITY THEFT 
 

Identity theft is one of the fastest growing 
crimes in America.  A dishonest person who 
has your Social Security number can use it to 
get other personal information about you.  
Identity thieves can use your number and 
your good credit to apply for more credit in 
your name.  Then, they use the credit cards 
and don’t pay the bills.  You may not find out 
that someone is using your number until 
you’re turned down for credit, or you begin to 
get calls from unknown creditors demanding 
payment for items you never bought.  Some-
one illegally using your Social Security num-
ber and assuming your identity can cause a 
lot of problems. 
 

The Social Security Administration protects 

your SS number and keeps your records confi-
dential.  They don’t give your number to anyone, 
except when authorized by law.  You should be 
careful about sharing your number, even when 
you’re asked for it.  You should ask why your 
number is needed, how it’ll be used, and what 
will happen if you refuse.  The answers to these 
questions can help you decide if you want to 
give out your Social Security number. 
 

Identity thieves get your personal information 
by: 
 Stealing wallets, purses, and your mail (bank 

and credit card statements, pre-approved 
credit offers, new checks, and tax infor-
mation); 

 Stealing personal information you provide to 
an unsecured site online, from business or 
personnel records at work, and personal in-
formation in your home; 

 Rummaging through your trash dumps for 
personal data; 

 Posing by phone or email as someone who 
legitimately needs information about you, 
such as employers or landlords; or 

 Buying personal information from “inside” 
sources.  For example, an identity thief may 
pay a store employee for information about 
you that appears on an application for 
goods, services, or credit. 

 

If someone has misused your SS number or oth-
er personal information to create credit or other 
problems for you, Social Security can’t resolve 
these problems.  But there are several things 
you should do. 
 You should first report the ID theft, by calling 

877-IDTHEFT or visit their website at 
www.idtheft.gov; 

 You may also want to contact the IRS to veri-
fy someone has not filed a tax return on your 
behalf and obtained a refund; 

 Finally, file a complaint online with the Inter-
net Crime Complaint Center at www.ic3.gov. 

 

With the recent news that the IRS has become 
aware of other people using someone else’s so-
cial security number and not doing anything 
about it, it might be in one’s interest to protect 
themselves and purchase an ID theft program. 
 

You can protect yourself against ID theft by pur-
chasing ID Theft Protection with a reliable com-
pany.  The Indiana State Employees Association 
is pleased to announce that we have teamed up 
with MetLife Defender to allow for such protec-
tion for all ISEA members, Indiana State Em-
ployees and Retirees.  If you would like to join 
this amazing program, then, please call the ISEA 
office at 317-353-8675, and lock in rates that are 
below most ID theft programs out there. 


