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ISEA Continues to Work for you! 
 

We hope that this Spring Update finds you to be doing well, and that you are slowly over-coming the Winter Blues!  It has 
definitely not been as harsh of a winter as last year was, but, its still been very cold these last several days.  Spring is 
hopefully just around the corner, along with warmer and brighter days.  Outside of the weather, we are at this time, half-
way through the Legislative Session, and it certainly has been very busy for the months of January and February at the 
Indiana State House.  ISEA has been following several pieces of legislation that affects those of you who are still working 
as well as those of you whom are retired; and our intent is to try and bring you up to date on the key pieces of legislation 
that could affect you. 
 

As we’ve discussed with you all in the past, one of the concerns, that our members have discussed with us, is how there 
have been subdivisions that have opted to not enroll their new hires into the Public Employee Retirement Fund (PERF), 
and to place those new employees into private 401K style plans.  By employers seeking to move away from PERF creates 
higher unfunded liabilities, as well as produces a greater burden on those employers who are still in PERF.  Also of con-
cern is a COLA.  Two major bills that have gone onto address those issues are House Bill 1481 and Senate Bill 492.   
 

House Bill 1481 is authored by Representative Woody Burton and the synopsis reads as follows:  Public retirement plans.  
Provides that a political subdivision that participates in the public employees’ retirement fund (fund) may participate in 
the public employees’ defined contribution plan (plan), if the governing body adopts an ordinance or resolution that is 
filed with and approved by the board of trustees of the Indiana Public retirement system (board).  Provides that an indi-
vidual who begins employment in a covered position with a political subdivision that participates in the plan my elect to 
become a member of the plan.  Provides that, if an individual does not make an election to become a member of the plan, 
the individual becomes a member of the fund.  Establishes the teacher’s defined contribution plan (teacher’s plan) and 
provides that a school corporation may participate in the teacher’s plan, if the school corporation adopts a resolution to 
participate in the teacher’s plan that is filed with and approved by the board.  Provides that an individual who begins em-
ployment with a participating school corporation as a teacher may elect to become a member of the teacher’s plan.  Pro-
vides that, if a teacher hired by a participating school corporation does not make an election to become a member of the 
teacher’s plan, the individual becomes a member of the Indiana State teacher’s retirement fund (TRF).  Provides that a 
retired member of the fund or TRF may change the member’s beneficiary, if the member and the member’s designed ben-
eficiary are no longer in a relationship that caused the member to make the original beneficiary designation.  Grants cost 
of living adjustment in 2015 and 2016 for certain members of the (1) fund; (2) TRF; (3) state police pre-1987 benefit sys 

(Continued on page 2) 

Remember, you still have time to contact your Representative or State Senator’s before the Session ends on 
April 29th, 2015 for any concerns you may have!  If you have questions about the bills contact us at ISEA! 

 

If you do not know who your Representative or Senator is, please check the website under Who’s Your Elected 
Representatives or if you do not have a computer contact the ISEA office and we will help you find out whom 

they are! 
 

Please help us and do your Part and Contact Your Representative and Senator TODAY and ask for their  
Support!!! 
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(ISEA Continues to Work for You! Continued from Page 1) 
 

tem; and (4) state police 1987 benefit system.   
 

As the bill stands now, the first issue that the bill addresses, is making the political subdivisions responsible to pay their 
part of any unfunded liability that is caused to the fund, by there decision to not enroll new hires into the PERF account.  
The second issue in the bill is the COLA and that allows for a 1% COLA for the for 1st year and a 1.7% COLA for the 2nd 
year.  There was a third issue that this bill dealt with and that was to make the ASA only plan (which is like a 401K) the 
default plan for any new employees that would be hired after December 31st, 2015.  However, after public testimony by 
ISEA and several other organizations, Representative David Niezgodski put forth an amendment with language that re-
moved making the ASA Only Plan the default option and kept the PERF plan as the default option for all public employ-
ees.  This bill has moved onto the Senate for the 2nd half of session! 
 

Senate Bill 492 is authored by Senator Phillip Boots, and its synopsis reads as follows:  Various pension matters.  Estab-
lishes a procedure by which a political subdivision may participate in the defined contribution only plan (the plan) and 
choose whether the political subdivision’s employees participate in the public employees’ retirement fund (PERF), the 
plan, or may elect whether to participate in PERF or the plan.  Provides that an ordinance or resolution adopted by the 
governing body of a political subdivision that specifies the departmental, occupational, or other definable classification of 
employees:  (1) who are required to become members of the plan; or (2) who may elect whether to become members of 
PERF or of the plan; may not take effect before January 2, 2016.  Permits a political subdivision that allows its employees 
to make an election to choose a default option for employees who fail to do so.  Provides that the default option is PERF, 
if a political subdivision does not choose a default option.  Permits a political subdivision to establish its employer contri-
bution rate to the plan and to elect to match a percentage of its employees’ additional contributions to the plan.  Requires 
the board of trustees (board) of the Indiana Public retirement system (INPRS) to assess an employer a supplemental con-
tribution to PERF, if necessary, to fund the employer’s share of the actuarial accrued liability that is unfunded because 
the employer’s employees are members of the plan rather than PERF>  Requires the board to notify the interim study 
committee for pension management oversight (interim committee) if the board determines contributions and contribution 
rates for one or more employers participating in PERF or teachers’ retirement fund (TRF) that differ from the contributions 
and contribution rates recommended by the INPRS actuaries.  For purposes of the statutes allowing the state to make an 
election or take discretionary action under the public retirement system laws, specifies which entities may make the elec-
tion or take the action.  Requires the office of management and budget to report to the interim committee each year con-
cerning information received from political subdivisions about the subdivisions’ retirement plans other than plans admin-
istered by INPRS.  Establishes a procedure for a miscellaneous participating entity (entity) or political subdivision to with-
draw or freeze participation in PERF.  Requires a withdrawing or freezing entity or political subdivision to fully fund PERF 
benefits attributable to the entity’s or political subdivision’s employees’ PERF service with the entity or political subdivi-
sion.  Requires an entity or political subdivision that withdraws from or freezes participation in PERF and thereafter offers 
its employees a retirement benefit to participate in the plan.  Requires any other public employer that is eligible but not 
required to participate in PERF and that wishes to offer a retirement benefit to an employee after June 30, 2015, to partici-
pate in either PERF or the plan.  Grandfathers participation in another defined contribution plan for entities, political sub-
divisions, and other public employers participating in another plan on July 1, 2015.  Provides that after December 31, 
2015, members and beneficiaries of any public pension fund administered by INPRS may receive monthly benefits only by 
direct deposit or another method approved by the board.  Expires a section concerning other methods of paying monthly 
benefits to members and beneficiaries of PERF and TRF.  Permits a retired member of the 1977 police officers’ and fire-
fighters’ pension and disability fund (1977 fund) who is at least 55 years of age to:  (1) be rehired by the same unit that 
employed the member in a position covered by the 1977 fund for a position not covered by the 1977 fund without a mini-
mum period of separation from employment; and (2) continue to receive the member’s retirement benefit from the 1977 
fund. 
 

While Senate Bill 492 is much like House Bill 1481, the one thing it does not address is the Cost of Living Adjustment or a 
13teenth check.  SB492 was also trying to make the ASA Only plan (401K) the default option, however, Senator Karen Tal-
lian worked very hard with ISEA and several other groups to get that language removed from the bill and it keeps the 
PERF plan as the default option.  The bill will also make employers responsible for an unfunded liabilities that they would 
incur, if they so chose not to enroll their new hires into the PERF plan.  The final piece of this legislation addresses pay-
ment of monthly benefits for retirees.  There are some retirees who still receive paper checks, and this piece of legislation 
will allow the INPRS Board to look into just paying those monthly benefits electronically, meaning direct deposit to a bank 
account or by issuing a debit card much like how Social Security does now, as well as FSSA does for their individuals as 
well. 
 

As such, almost all of the other bills that have come out at the beginning of the session that was of great importance, did 
not make it out of committees, and you can visit the website, www.myisea.com and view the 2015 legislation tab on the 
left side of the screen to see what had come out and where it is out now.  If there is legislation that we have missed during 
the first half of this year’s session and you do not see it our on list of bills that we’ve been watching, then we urge you to 
call into the ISEA office to let us know, so that we can start following it immediately.  If you have any questions, concerns 
or comments on any of the other legislation that you would like us to know, then we ask that you drop us an email or give 
us a call in the office to discuss.  As we’ve always said, “It Takes Two, ISEA and You!” 
 

CHECK THE WEBSITE DAILY WWW.MYISEA.COM FOR UPDATES!! 

Indiana Quick Quiz!! 
1. Chuck Taylor shoes are named for a basketball 

player who attended what Indiana High School? 
2. The Meditation Room in the Indiana State House 

is named for what form First Lady? 
3. What is the oldest state park in Indiana? 

 

Remember 
IT TAKES TWO! 

ISEA AND YOU! 
PLEASE DO YOUR PART—GET INVOLVED!! 
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SENIORS 

Q:  I am on Disability, but I don’t understand 
the difference between SSI and SSDI?  Which 
do I have? 
 

A:  Supplemental Security Income (SSI) and 
Social Security Disability Insurance (SSDI) 
are often confused.  SSDI payments come 
from the Social Security trust funds and are 
based on a person’s earnings. 
 

SSI payments come from the general treasury 
fund, NOT from the Social Security trust 
funds.  SSI payments are NOT based on a 
person’s earnings. 
 

Supplemental Security Income (SSI) is de-
signed to help aged, blind, and disabled peo-
ple who have little or no income and re-
sources.  Those age 65 and older do not have 
to be blind or disabled to qualify.  SSI pro-
vides cash to meet basic needs for food, 
clothing, and shelter. 
 

Social Security looks at your income and re-
sources to see if you qualify for SSI. 
 

The monthly maximum Federal payments for 
SSI in 2015 are $733 for an eligible individual 
and $1,100 for an eligible individual with an 
eligible spouse. 
 

SSDI and SSI disability benefits are designed 
for people who cannot perform substantial 
work because they have a medical condition 
that is expected to last at least one year or 
result in death.  Federal law requires this very 
strict definition of disability. 
 

While some programs give money to people 
with partial disability or short-term disability, 
SSDI and SSI disability benefits do not. 
 

Certain family members of disabled workers 
can also receive money from SSDI. 
 

You can learn more about SSDI and SSI on 
the Social Security Administrations website 
at www.ssa.gov.  You can also apply online 
for SSDI (but not SSI). 
 

After you have applied for SSI or SSDI, you 
will receive a letter in the mail stating whether 
or not you have been approved.  If you have 
been denied, you are able to appeal the deci-
sion.  This can also be done online at 
www.ssa.gov. 
 

For further questions or concerns around SSI 
and SSDI, please visit the Social Security Ad-
ministrations website, www.ssa.gov. 

Q:  My New Year’s resolution is to stay 
healthy!  Does Medicare cover flu shots?  
Does it cover anything else to help me stay 
healthy? 
 

A:  Yes, Medicare covers flu shots.  Many pre-
ventive services are covered for people with 
Medicare as the services are offered by a 
doctor or other qualified health care provider 
who accepts assignment. 
 

You can get a “Welcome to Medicare” during 
the first 12 months that you have Medicare.  
This includes a review of your medical and 

social history related to your health and educa-
tion and counseling about preventive services, 
including certain screenings, shots, and referrals 
for other care if needed. 
 

Medicare also covers a yearly “Wellness” visit.  
You can get this visit if you’ve had Part B for 
longer than 12 months, and it’s covered every 12 
months. 
 

Be sure to tell your health care office exactly 
what type of visit you are scheduling when you 
make the appointment. 
 

The following are preventive services typically 
covered by Medicare at no cost to you: 
 

 Welcome to Medicare Visit 
 Yearly Wellness Visit 
 Pap Test and Pelvic Exams 
 Pneumococcal Shot 
 Flu Shots 
 Alcohol Misuse Screening and Counseling 
 Hepatitis B Shots 
 Tobacco Use Cessation Counseling 
 Diabetes Screenings 
 Mammogram Screening 
 Abdominal Aortic Aneurysm Screening 
 Sexually Transmitted Infections Screening 
 HIV Screenings 
 Bone Mass Measurements 
 

Cardiovascular Screenings:  tests covered for 
cholesterol, lipid, and triglyceride levels every 5 
years. 
 

Cardiovascular Disease (Behavioral Therapy):  
one visit per year with your primary doctor cov-
ered to help lower your risk for cardiovascular 
disease. 
 

Colorectal Cancer Screenings:  If you’re 50 or 
older, or are at high risk for colorectal cancer, 
one or more of these tests covered:  fecal occult 
blood test, flexible sigmoidoscopy, screening co-
lonoscopy, and barium enema. 
 

Medical Nutrition Therapy Services:  covered 
along with certain related services if you have 
diabetes or kidney disease, or you have had a 
kidney transplant in the last 36 months, and 
you’re referred by your medical provider. 
 

The following are preventive services that are 
typically covered by Medicare but will require co-
insurance and/or deductible: 
 

 Prostate Cancer Screenings 
 Glaucoma Tests 
 Depression Screenings 
 

Diabetes Self-Management Training:  covered for 
people with diabetes with a written order from a 
doctor or other medical qualified health care pro-
vider. 
 

If you or someone you know needs help under-
standing Preventive Care benefits or any other 
Medicare related issues, please visit Medicare 
online at www.medicare.in.gov. 
 

Answer to Indiana’s Quick Quiz!! 
 

1.  Columbus High School 
2. Beth Bowen 
3. McCormick’s Creek State Park 
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Social Security News:  Seniors can replace 
Social Security 1099s Online with Personal 

Account! 
 

Seniors who lose their SSA-1099 form from 
Social Security before they need it for their 
income tax filing can now “quickly and easi-
ly” obtain a replacement from the agency’s 
website using their my Social Security ac-
count, according to a news release issued to-
day. 
 

Carolyn W. Covin, Acting Commissioner of 
Social Security announced the agency is ex-
panding the online services available at 
www.socialsecurity.gov. 
 

“I am proud of our continued efforts to make 
it even easier for people to do business with 
us in a way that’s convenient for them, from 
the comfort of their home, office, or a library,” 
Colvin said. 
 

“Beginning this tax season, any my Social Se-
curity account holder who misplaces their 
original SSA-1099 will be able to request an 
instant replacement from our menu of online 
services.” 
 

Social Security sends SSA-1099s each Janu-
ary to everyone who receives Social Security 
benefits.  It shows the total amount of bene-
fits paid in the previous year and is used for 
tax purposes. 
 

Previously, people who lost their SSA-1099 
had to call or visit a Social Security office to 
get a replacement or request one be mailed to 
them.  With this new online service, people 
now only need to create a my Social Security 
account, or log into their existing one.  Once 
there, they can view and print their SSA-1099 
or request to have a new one mailed to 
them—all online. 
 

The agency promotes my Social Security is a 
secure, online account people use beginning 
in their working years and continuing 
throughout the time they receive Social Secu-
rity benefits.  Once the account is created, it 
is used by people who are working to keep 
track of their earnings and to get estimates of 
future benefits.  People already receiving ben-
efits manage them with their account—
changing their address, starting or changing 
direct deposit, getting a benefit verification 
letter, and more. 
 

In addition to those existing services, benefi-
ciaries will now be able to immediately get 
their SSA-1099 replaced without needing to 
call or visit an office and often wait for a re-
placement form in the mail. 
 

“Setting up a my Social Security account is 
quick, easy, and secure; plus it’s a great way 
to do business with Social Security,” says 
Colvin. 
 

“That’s why more than 16 million people have 
already taken advantage of our award-
winning online services and experienced the 
new features available with their own ac-
counts.” 
 

For more information, visit 
www.socialsecurity.gov/myaccount. 

Common Scams and Identity Theft for Seniors 
 

Common scams—Be suspicious of doctors, 
health care providers, or suppliers who: 
 

 Ask for your Medicare number: 
 In exchange for free equipment or 

services 
 For “record keeping purposes” 

 Tell you that tests become cheaper as more 
of them are provided 

 Advertise “free” consultations to people 
with Medicare 

 Call or visit you and say they represent 
Medicare or the federal government 

 Use telephone or door-to-door selling tech-
niques 

 Use pressure or scare tactics to sell you ex-
pensive medical services or diagnostic 
tests 

 Bill Medicare for services you never re-
ceived or a diagnosis you do not have 

 Offer non-medical transportation or house-
keeping as Medicare-approved services 

 Bill home health services for patients who 
are not confined to their home, or for pa-
tients who still drive a car 

 Bill Medicare for medical equipment for peo-
ple in nursing homes 

 Bill Medicare for tests you received as a 
hospital inpatient or with 72 hours of admis-
sion or discharge 

 Bill Medicare for a power wheelchair or 
scooter when you don’t meet Medicare’s 
qualifications 

 

Identity Theft 
 

Identity theft happens when someone uses 
your personal information without your con-
sent to commit fraud or other crimes.  Personal 
information includes your name, Social Securi-
ty, Medicare, or credit card numbers. 
 

The crime takes many forms.  Identity thieves 
may rent an apartment, obtain a credit card, or 
establish a telephone account in your name.  
You may not find out about the theft until you 
review your credit report or a credit card state-
ment and notice charges you didn’t make—or 
until you’re contacted by a debt collector. 
 

Identity theft is serious.  While some identity 
theft victims can resolve their problems quick-
ly, others spend hundreds of dollars and many 
days repairing damage to their good name and 
credit record. 
 

Protect yourself.  Keep your personal infor-
mation safe.  Don’t give your information out 
over the internet, or to anyone who comes to 
your home (or calls you) uninvited.  Give per-
sonal information only to doctors or other Med-
icare approved providers. 
 

To see if a provider is Medicare approved, call: 
 

 800-MEDICARE (800-633-4227) 
 877-486-2048 (TTY users) 
 
You may also learn more about fraud and iden-
tity theft by visiting the Federal Trade Commis-
sions’ Website at: 
 
www.consumer.ftc.gov 


