
*****DELEGATE ASSEMBLY DEADLINES***** 
Resolutions 

Nominations for Board Members and Officers 
Registration of Delegates 

Need to be in by: 
October 15th, 2015 

 
—DELEGATE ASSEMBLY AGENDA— 

9:00 A.M. REGISTRATION (COFFEE & ROLLS) 
10:00 A.M.  CALL TO ORDER 

OPENING CEREMONIES-GUEST SPEAKER 
LUNCH 

RECONVENE 
REGULAR BUSINESS & ADDITIONAL GUESTS 

DRAWING FOR DOOR PRIZES 
4:00 P.M.+/-  ADJOURNMENT 

PHONE:  317-353-8675   FAX:  317-353-8679 
WEBSITE:  WWW.MYISEA.COM  E-MAIL:  AESIPLEH@AOL.COM 

Indiana Works...Because We Do 

September 2015  MEMBER/andum 

NON-PROFIT ORG 
U S POSTAGE 

PAID 
PERMIT NO. 3832 
INDIANAPOLIS, IN 

*****MARK YOUR CALENDARS***** 
ISEA’S ANNUAL MEETING 

DELEGATE ASSEMBLY 
SATURDAY, NOVEMBER 7TH, 2015 

 

—LOCATION— 
PONDEROSA STEAKHOUSE 

5005 S EMERSON AVE, INDIANAPOLIS, IN  46237 
LOCATED AT THE SE CORNER 

OF S EMERSON AVE & E THOMPSON RD 
 

—REGISTRATION— 
$15.00 ADVANCED OR $20.00 AT THE DOOR 

 
Any State Employee may attend as your guest, but must 
be registered and paid.  Please be here this year so you 

will have a voice and understanding of what is needed to 
continue to fight for your rights, benefits and how to better 

inform and serve the tax payer. 
 

If you have any questions regarding the  
Delegate Assembly Meeting, then please contact the ISEA 

office at 317-353-8675. 
 

Special Thanks to Our Sponsors 
MetLife Auto & Home 

Quill.com 
Restaurants.com 

Grand Prize Donated by: 
Purchasing Power 

 

SERVING 
STATE EMPLOYEES 

SINCE 1953 

ISEA MEMBER/andum 
East Gate Station 
PO Box 199225 
Indianapolis, IN  46219-9225 

How’s an extra check sound? 
 

Legislation was approved to provide eligible PERF retirees 
(or survivor or beneficiary of the member) with a 13th 
check. Members will receive the 13th check by Oct. 1, 
2015.  
 

The member, who retired or was disabled on or before 
Dec. 1, 2014, must be entitled to receive a monthly benefit 
on July 1, 2015.  
 

The amount of the 13th check is as follows: 

 At least five years, but less than 10 years 
(disability)  

$150  

 At least 10 years, but less than 20 years  $275  

 At least 20 years, but less than 30 years  $375  

 At least 30 years  $450  
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Just a reminder to all ISEA Members!! 

If you have not done so, please make sure to take time and 

visit the Indiana State Employees Association Website. 

If you see things that we need to change or correct or even 

have ideas or suggestions on things that we can add 

please let us know, as your input is valuable to us. 

Visit www.myisea.com today to see information that we 

have on the site!  Also, please share our website with other 

state employees, this is a great way for us to gain new 

membership! 

Surprise!! 
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In need of legal assistance? 
 

If so, ISEA offers a Legal Plan that might just be right for 
you!  Simple inexpensive biweekly payments, the Plan co-
vers the most common personal legal matters, including: 
 Estate Planning 
 Identity Theft Defense 
 Credit & Debt Matters 
 Wills and Powers of Attorney 
 Purchase & Sale of your home 
 Refinancing of your home 
 Traffic Ticket Defense 
 And so much more! 

For More Information: 
Please call the ISEA Office at 317-353-8675! 

Enjoy savings available only through 

MetLife Auto & Home: 

As a member of Indiana State Employees Associ-
ation you're eligible for unique savings and ben-
efits through our special group auto and home 
insurance program through MetLife Home and 

Auto. 

 Group discount of up to 15% 

 Automatic payment discounts of up to 10% 

 Savings when you insure both your auto & 
home 

Call 1-888-317-6741 today to find out how much 
you can save. 
 
Don’t forget another benefit that is offered by 
ISEA—Purchasing Power!!   It’s just another way 
that we are offering state employees a way to 
stretch their money.  Check them out— 

www.purchasingpower.com 

Greetings ISEA members!  I trust that you’ve 
had a great year so far, and that everyone is 
doing well.  It’s been a very busy year so far 
with the General Assembly wrapping up ses-
sion back on April 29th, 2015, and summer 
interim session for the Pension Management 
Oversight Commission just began in August, 
as well as preparations are under way for this 
year’s Annual Meeting to be held on Saturday, 
November 7th, 2015. 
 

Recapping from the General Assembly ses-
sion, there was lots of different legislation 
from both the House and Senate Chambers 
this year that we had to keep a close eye on.  
One of the biggest issues that was trying to 
be pushed through this year was moving the 
Pension’s from a Defined Benefit Plan (DB) to 
a Defined Contribution Plan (DC), which is 
similar to a 401K style type of investment pro-
gram.  We, along with several other counter-
parts worked very hard lobbying state legisla-
tors and stopped this from happening.  Had 
this passed out of the General Assembly, 
State Employees still working would have 
been forced into this new program, and the 
money they would earn under the new pro-
gram would be a lot less than the regular pen-
sion fund that we have in place now.   
 

A few Cost of Living Adjustment (COLA) bills 
were introduced this year to try and improve 
the income of those already retired.  Repre-
sentative Woody Burton, was a huge advo-
cate for us in trying to get one bill pushed 
through, and it made it to the Senate Pension 
Committee, but, Senator Phillip Boots did not 
let the bill get out of his committee due to 
concerns that Senator Luke Kenley had re-
garding how it would affect the State’s Budg-
et.  This folks is a prime example of why we 
need to get out and vote and get some of 
these Senator’s replaced.  The State has a $2 
Billion surplus of money, that they cannot 
even make the effort to consider how hard it 
is for folks to continue to strive and live when 
inflation is still occurring in the outside world. 
 

Thirteenth check legislation was also intro-
duced into both Houses of origin as well this 
year, and most made it all the way through 
and then were killed in committees, by not 
getting a hearing to pass to the full House or 
Senate, so, it was not until the final hours of 
the session when the thirteenth checks were 
added into the Budget bill and pleas were 
made to make this happen so that retirees 
could get a little something out of this year’s 
session. 
 

Summer interim session just started in Au-
gust, and so far we’ve only heard the reports 
on how the funds for the Indiana Public Re-
tirement System (INPRS) and the Indiana 
State Police funds have performed over the 
last year.  INPRS is reporting that the last year 
was a very poor performing year, that they 
only had a return of 0.2% compared to their 
assumed rate of return of 6.75%.  Well, what 
does this mean for now…..absolutely nothing,  
they are merely at a break-even point because 

in the previous year they had a rate of return of 
over 13%.  There will be good years and bad 
ones as well, but overall, they do balance out.  
We will continue to push on and fight to main-
tain the pension to stay as a DB plan.  The 2016 
legislative year is already looking like it will be 
another hard year for us, as there is going to be 
another push to move from the DB to a DC plan, 
and we will be there along with our colleagues 
to try and dismantle this from happening.  Also, 
another thing that we must push to stop in the 
2016 legislative year is keeping INPRS from pri-
vatizing the annuity in January 2017.  As you 
may recall a couple of years ago we were able to 
temporarily get this stopped from happening, 
and we must push in the next session to keep it 
from happening permanently.  Remember as 
well, next year is a Hugh Election year for many 
senators, representatives, Governor and Presi-
dent of the United States, so please make sure 
your voice is heard and get out and vote. 
 

If anyone has any questions or concerns or 
even ideas of things that we are or are not do-
ing, please contact the office and let us know, or 
drop us an email at iseahelp@aol.com.  We wel-
come any input that you have, and we look for-
ward to seeing you at this year’s Annual Meet-
ing. 
 

It takes two, ISEA and you! 
 

Mark Bottema, President 
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SENIORS 

Q:  I just got a call from an insurance agent 
telling me about a Medicare Supplement poli-
cy that he said would save me money.  Can I 
join one any time? 
 

A: A Medicare Supplement Insurance 
(Medigap) policy, sold by private companies, 
can help pay some of the health care costs 
that Original Medicare doesn’t cover, like co-
payments, coinsurance, and deductibles. 
 

Some Medigap policies also offer coverage 
for services that Original Medicare doesn’t 
cover, like medical care when you travel out-
side the U.S.A.  A Medigap policy is different 
from a Medicare Advantage Plan.  Those 
plans are another way to get Medicare bene-
fits, while a Medigap policy supplements your 
Original Medicare benefits. 
 

Usually, the best time to buy a Medigap policy 
is during your 6-month Medigap open enroll-
ment period.  During this time, you can buy 
any Medigap policy sold in your state, even if 
you have health problems, for the same price 
as people with good health.  This period auto-
matically starts the month you’re 65 and en-
rolled in Medicare Part B, and once it’s over, 
you can’t get it again. 
 

Insurance companies can offer you a Medigap 
policy at any time of year outside of your ini-
tial enrollment period; however, your health 
status would be considered.  That means you 
could be charged a higher premium, imposed 
a waiting period on pre-existing conditions, or 
denied coverage. 
 

You might also have Guaranteed Issue Rights 
(sometimes called “Medigap protections”) in 
some of the following situations: 
 

 You are in a Medicare Advantage Plan, and 
your plan is leaving Medicare or stops cov-
erage in your area, or you move out of the 
plan’s service area. 

 You have Original Medicare and an em-
ployer group health plan (including retiree 
or COBRA coverage) or union coverage 
that pays after Medicare pays and that plan 
is ending. 

 You have Original Medicare and a Medi-
care SELECT policy.  You move out of the 
Medicare SELECT policy’s service area. 

 You joined a Medicare Advantage Plan or 
Programs of All-inclusive Care for the El-
derly (PACE) when you were first eligible 
for Medicare Part A at 65, and within the 
first year of joining, you decide you want 
to switch to Original Medicare. 

 You dropped a Medigap policy to join a 
Medicare Advantage Plan (or to switch to a 
Medicare SELECT policy) for the first time; 
you have been in the plan less than a year, 
and you want to switch back. 

 Your Medigap insurance company goes 
bankrupt and you lose your coverage, or 
your Medigap policy coverage otherwise 
ends through no fault of your own. 

You leave a Medicare Advantage Plan or drop 
a Medigap policy because the company hasn’t 

followed the rules, or it misled you.  
 

Q:  Sometimes, my friends and I have questions 
about our Medicare benefits and other topics re-
lated to Medicare.  Are there any helpful websites 
when we have a quick question? 
 

A:  The State Health Insurance Assistance Pro-
gram (SHIP) is always a great resource for peo-
ple with Medicare.  SHIP’s website, 
www.medicare.in.gov, covers a little bit of every-
thing related to Medicare. 
 

The following websites are some of our favorites 
for Medicare beneficiaries. 
 

Medicare 
www.medicare.gov 
 Check your enrollment 
 Compare Medicare Health Plans and/or Part D 

Drug Plans 
 Enroll in a Medicare Plan 
 And numerous other resources and infor-

mation 
 

MyMedicare 
www.myMedicare.gov 
 Search and review your Medicare claims and 

Medicare Summary Notices 
 Track your preventive services 
 Keep track of your healthcare providers 
 View your healthcare plans, prescription 

drugs, and supplemental insurance all in one 
place. 

 

Social Security Administration (SSA) 
www.socialsecurity.gov 
 Get or replace a Social Security card 
 Apply online for retirement benefits 
 Apply online for disability benefits 
 Apply online for Medicare 
 Apply for Extra Help with Medicare prescrip-

tion drug costs 
 And many other helpful tools 
 

National Council on Aging 
www.NCOA.org 
 

Get matched with programs to you pay for medi-
cations, health care, food, utilities, and other in-
formation geared toward seniors. 
 

Healthcare Marketplace 
www.healthcare.gov 
 

Purchase insurance plans (typically not for Medi-
care beneficiaries). 
 

Indiana Family and Social Services 
www.in.gov/fssa 
 Check your eligibility for Medicaid 
 Learn more about assistance with Medicare 

costs 
 Apply for the Medicare Savings Program 
 And other information and resources for af-

fording personal care 
 

Indiana Association of Area Agencies on Aging 
www.iaaaa.org 
 AAAs deliver home and community-based 

services to older adults and people with disa-
bilities of any age and their caregivers 

 Find a comprehensive list of resources rele-
vant to older adults and people with disabili-
ties living in Indiana. 

 Find an agency near you. 
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FOR THOSE OF YOU WHO ARE CONSIDERING 
RETIRING OR WHO HAVE RETIRED RECENTLY! 
PLEASE CONSIDER REMAINING A MEMBER OF 

ISEA BY BEING A RETIREE MEMBER.  
THIS WAY YOU STILL HAVE A VOICE AND HELP 
US CONTINEUE FIGHT FOR 13 CHECK, COLA’S 

CONTINUEING THE 501 REINBURSEMENT & 
ETC. THIS HELPS US TO CONTINUE FIGHTING 
FOR YOUR COST OF LIVING ADJUSTMENT OR 
THIRTEENTH CHECK EACH YEAR, WHICHEVER 

ONE WE CAN GET! 
CALL ISEA OFFICE TO ENROLL – 317-353-8675 

Q:  I think I would like to change my Medicare 
supplement insurance.  The premium keeps 
increasing.  Can I do this any time?  How do I 
know what plan is best for me? 
 

A:  The Annual Enrollment Period for Medi-
care Advantage and Part D drug coverage is 
October 15th to December 7th each year. 
 

This is the one time each year when anyone 
with a Medicare supplement insurance policy 
may switch to a Medicare Advantage Plan, a 
Part D stand-alone plan, or a Medicare Ad-
vantage with Part D Plan. 
 

Any changes made to your coverage during 
the Annual Enrollment Period this year will 
begin January 1, 2016.  If this is the first time 
that you have switched from a Medicare sup-
plement insurance policy to a Medicare Ad-
vantage plan, you will have a 12-month trial 
period. 
 

Comparing plans to find the best fit for you is 
very important.  State Health Insurance Pro-
gram Counselors can help you do this. 
 

The State Health Insurance Assistance Pro-
gram (SHIP), is a free and impartial health in-
surance counseling program provided by the 
Indiana Department of Insurance for people 
with Medicare.  Counselors are thoroughly 
trained to assist with questions about Medi-
care, Medicare supplement insurance, Medi-
care Advantage, Medicaid, employer benefit 
plans, long-term care, help paying for pre-
scriptions and more. 
 

SHIP doesn’t sell anything.  Instead, they give 
qualified, objective and FREE health insur-
ance counseling to Medicare beneficiaries, 
who have concerns with or questions about 
their health insurance. 
 

SHIP Counselors can assist you with side-by-
side plan comparisons using the Plan Finder 
tool at www.medicare.gov.  There are more 
than 100 SHIP sites throughout the state to 
assist you. 
 

SHIP also offers enrollment events to help 
you compare plans and learn more about 
your Medicare options.  To find an event near 
you, visit www.medicare.in.gov and click on 
the SHIP Presentations and Events link, or 
you may also schedule an appointment with a 
SHIP site near you by calling 1-800-452-4800. 

Remember 
 

IT TAKES TWO! 
ISEA AND YOU! 

 
PLEASE DO YOUR PART 

GET INVOLVED!! 

5 Ways Aging Seniors Can Protect their eyesight! 
 

Is your vision becoming a bit hazy as your age?  
Trouble with night driving and needing a brighter 
light while reading are things many older people 
can relate to.  The National Institute on Aging 
provides valuable information on common eye 
problems you may experience as you age and 
lists steps you can take to protect your eyesight.   
 

Below are five precautions. 
 

1. Watch what you eat. 
Believe it or not, key nutrients play an important 
role in your eye health.  Foods rich in omega fat-
ty acids, such as fish and nuts, and leafy green 
veggies help ward off dry eyes, macular degener-
ation and even cataracts.  Vitamins A, C and E 
are good for your eyes too because they help de-
fend  against night blindness and promote over-
all eye health.  So, start adding eggs, whole 
grains and citrus fruits to your grocery list! 
 

2. Wear sunglasses when you’re outside. 
Sunglasses keep your eyes safe from the sun’s 
harmful ultraviolet rays.  UV rays increase your 
risk of developing cataracts, age-related degen-
eration and even cancer of the eye and eyelids.  
Bonus, sunglasses also help shield your eyes 
from debris and other drifting particles.  Need-
less to say, it’s time to invest in this outdoor ac-
cessory if you haven’t already. 
 

3. Don’t smoke. 
Most people don’t realize that smoking can 
cause vision loss, even leading to serious eye 
diseases or blindness.  The Centers for Disease 
Control and Prevention explains that long-term 
damage smoking can cause to your body. 
 

4. Maintain a health weight. 
Being overweight has been known to cause Type 
2 Diabetes, which can wreak havoc on your eye-
sight and lead to cataracts and diabetic retinopa-
thy.  Symptoms can include blurred vision, float-
ers and even blindness.  Prevent these eye con-
ditions by upping your activity level.  Simple ex-
ercises like walking can do your eyes and your 
waistline some good. 
 

5. Schedule routine eye exams with an eye care 
professional. 

Having your eyes regularly checked by an oph-
thalmologist or optometrist is the best thing you 
can do to protect your eyesight. 
 

Remember, your eyesight is a very important 
sense that most of us take for granted on a daily 
basis.  It gives us the ability to see our children 
and grandchildren, and for us to get through our 
daily routines.  Be proactive and hold onto your 
sight for as long as you can.  Follow through and 
you will have your sight for many years to come, 
some of us may need glasses, but, lets not take 
what we have for granted. 


