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FROM THE INDIANA STATE EMPLOYEES ASSOCIATION’S OFFICERS, BOARD OF DIRECTORS AND 

STAFF, WE WANT TO WISH EACH AND EVERYONE OF YOU! 

HAPPY HOLIDAYS!!!! 

2014-2015 BOARD OF DIRECTORS 

Janet Arnold Marti Baker Lawrence Benson 

Mark Bottema Edythe Fitzhugh Everette “Bud” Groves 

Emma Hawkins Helen Jones John Kaiser 

Kirk Mangold Julian Mills Felicia Tiritilli-Davis 

2014-2015 OFFICERS 

Mark Bottema President 

John Kaiser 1st Vice President 

Edythe Fitzhugh 2nd Vice President 

Emma Hawkins Secretary 

Helen Jones Treasurer 

 

 

Special Thanks to This Years Sponsors of our Delegate Assembly: 

Quill, Harbor Freight, Hyatt, MetLife and Purchasing Power!! 

CONGRATULATIONS TO OUR GRAND 

PRIZE WINNER, ISEA MEMBER  

MARY HASENSTAB, AT THIS  

YEAR’S ANNUAL DELEGATE  

ASSEMBLY MEETING. 

INDIANA QUICK QUIZ!! 
 

1. Three of the four states surrounding Indiana 
share the Cardinal as the state bird.  What 
are these three states? 

2. What famous doll was created by Indianapo-
lis newspaper artist Johnny Gruelle? 

3. What Indiana city is known as “Summit 
City”? 

 

Challenger:  In what Indiana city can you find 
what legend says are the footprints of the Arch-
angel Gabriel? 
 

Continue reading the MEMBER/andum to find 
out the answers to these questions and much 
much more!! 

Delegate Assembly in Review 
 

Once again, this year’s Delegate Assembly was 
a great success!!  There was a great turn out for 
this year’s assembly, and we were able to come 
together and share ideas with one another, and 
provide much needed information to each and 
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everyone who showed up and attended, 
however, some of you were unable to attend, 
and we missed you and your input. 
 

After registration, Marty Purvis spoke to the 
assembly regarding several of the health in-
surance plans.  Mr. Purvis has represented  
ISEA members for several years now and 
has lots of experience and expertise in the 
health insurance industry.  President Botte-
ma called  the meeting to order at 10:15 am 
and we were off and on our way.  Our First 
Vice President, John Kaiser, gave the invo-
cation, followed by the Pledge of Allegiance 
lead by the President.  Roll call was taken 
and a quorum was determined, and the rules 
of the assembly were adopted. 
 

The President recessed and called for the 
introduction of the speaker of the morning, 
Senator Michael Crider.  Senator Crider is 
married with two children has been involved 
as a President for the Neighborhoods 
Against Substance Abuse for seven years, 
and serves on several standing committees:  
Agriculture and Natural Resources, Home-
land Security, Transportation and Veteran 
Affairs, Public Safety and one of most im-
portant to ISEA, Pensions and Labor! 
Senator Crider spoke for over an hour on is-
sues that are of concern to ISEA regarding 
the 13teenth Check, Cost of Living and ma-
jor employers dropping out of the PERF fund 
themselves.  These are very huge issues 
that we are being faced with in the upcoming 
Legislative Session (of which is a budget 
year).   It was recommended by Senator 
Crider that each and everyone of our mem-
bers get involved this year, as it will take all 
of us to make a difference, and strongly 
urged folks to call into the ISEA office to of-
fer up ideas and also to see what they can 
do to help out! 
 

After Senator Crider finished, President 
Bottema called the meeting back to order 
and the Secretary and Treasurer’s Report 
were given and passed with a motion of ap-
proval.  The President then gave his report 
of expanding the membership base, as well 
as he invited the Office Staff, Brian Pickett, 
to report on some of the Legislative Issues 
that were being worked on as well as the 
meetings that he had been attending with 
the Coalition Group. 
 

Brian discussed his first Legislative Experi-
ence that he had this year with his first testi-
mony on behalf of the Organization, and 
what was accomplished.  He noted that even 
though things did not go completely to the 
way that the organization was trying to ac-
complish, that there was some good that 
came out of this year’s session, and that 
was the Privatization of the ASA funds did 
get stopped, even though, they are only 
stopped until 2017, they at least are stopped, 
and the interest did drop, but, at least it did-
n’t drop to the lowest possible point that 
was proposed by INPRS. 
 

Brian also reported on this year’s Pension 

Organization Day at the State House 
and Report from this summer’s Pen-
sion Management Oversight Com-

mission Meeting! 
 

ISEA’s Executive Director and Staff attended Or-
ganization Day on Tuesday, November 18th, 2014 
at the Indiana State House.  It was a Great Day to 
be able to meet with our counterparts, who share 
our same views, and to discuss our upcoming 
strategies for the 2015 Session.  We also meet 
with several State Representatives and Senators 
to outline our 2015 Legislative Agenda. 
 

Our 2015 agenda is to continue pursuing a Cost 
of Living Adjustment (COLA) for those who have 
retired, as well as, permanently stopping the Pri-
vatization of the ASA accounts that is scheduled 
to take place at the beginning of 2017.  Further-
more, we must get some legislation put into 
place that penalizes those employers who are 
pulling out new hires from the PERF fund, which  
in turn shifts the unfunded liabilities for those 
employers onto other’s who are still a part of the 
Plan as well as Hoosier Taxpayers. 
 

Until recently, it was not known exactly how the 
overall PERF funds would be affected by those 
employers who are choosing not to enroll their 
new hires into the PERF fund, until the Indiana 
Public Retirement System (INPRS) presented in-
formation to the Pension Management Oversight 
Commission (PMOC).  It was noted by INPRS that 
the State has realized $347 million in “hard sav- 
 

 
(Organization Day Continued on page 4) 

Management Oversight Commission, and the 
work that is being done surrounding the work of 
the Group Coalition to Stop the Privatization of 
the ASA, and the work that is needed to be done 
to keep the Defined Benefit Plan from going 
away, as it is hinted that there maybe the poten-
tial in the near future of this being switched to a 
Defined Contribution Plan, which would greatly 
hurt a current state employees retirement.  After 
completing the report to the Delegate Assembly, 
President Bottema recessed the meeting for 
lunch. 
 

After Lunch, the President asked for introduction 
of our last speaker of the day, Andrew Flittoner, 
an independent consultant on Medicare.  Andrew 
spoke on the ongoing changes with Medicare, as 
well as the Affordable Care Act and where things 
might be headed in the near future. 
 

After Andrew was finished, the President recon-
vened the assembly and called for Old Business  
and hearing none, called for New Business and 
hearing none from members, he expressed con-
cern of each and every member trying to get new 
membership for the organization.  An Emergency 
Resolution was introduced from the floor and 
passed that allows the board to do what ever it 
takes to keep the organization maintained until 
the next Delegate Assembly.  The Board of Direc-
tors and Officer’s were elected by consensus, 
and the Oath of Office was administered to each 
one.  The President than spoke on the Good of 
the Association and the meeting was adjourned. 
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SENIORS 

Q:  I had a Medicare Supplement policy, but 
switched to a Medicare Advantage Plan dur-
ing the Annual Open Enrollment.  I’m not sure 
that it was the right choice for me.  Am I stuck 
with it? 
 

A:  You will probably be able to change back 
to your Medicare Supplement Policy with the 
first 12 months. 
 

Medicare Supplement Plans (Medigap Plans) 
are sold by private companies.  They can help 
pay the health care costs that Original Medi-
care doesn’t cover, like copayments, coinsur-
ance, and deductibles.  Some Medigap poli-
cies also offer coverage for services that 
Original Medicare doesn’t cover, like medical 
care when you travel outside the U.S.  If you 
have Original Medicare and you buy a 
Medigap policy, Medicare will pay its share of 
the Medicare-approved amount for covered 
health care costs.  Then your Medigap policy 
pays its share. 
 

Medicare Advantage Plans are a type of Medi-
care health plan offered by a private company 
that contracts with Medicare to provide you 
with all your Part A and Part B benefits.  Medi-
care Advantage Plans include Health Mainte-
nance Organizations (HMO), Preferred Provid-
er Organizations (PPO), Private Fee-for-
Service Plans, Special Needs Plans, and Med-
icare Medical Savings Account Plans.  When 
you’re enrolled in a Medicare Advantage Plan, 
Medicare services are covered through the 
plan and aren’t paid for under Original Medi-
care.  Most Medicare Advantage Plans offer 
prescription drug coverage. 
 

If you join a Medicare Advantage Plan for the 
first time, and you aren’t happy with the plan, 
you’ll have special rights to buy a Medigap 
policy if you return to Original Medicare with-
in 12 months of joining.  This is considered a 
trial period.   
 

If you had a Medigap policy before you joined 
the  Medicare Advantage Plan, you may be 
able to get the same policy back if the compa-
ny still sells it.  If it isn’t available, you can 
buy another Medigap policy. 
 

Medigap policies can no longer have pre-
scription drug coverage even if you had it be-
fore, but you will be able to join a Medicare 
Prescription Drug Plan (Part D). 
 

If you joined a Medicare Advantage Plan when 
you were first eligible for Medicare, you can 
choose from any Medigap policy during the 
12 month trial period. 
 

If you or someone you needs help under-
standing Medicare Supplement Plans, Medi-
care Advantage Plans or with other Medicare 
related issues, call 1-800-452-4800 or visit 
www.medicare.in.gov. 

Identity Theft:  Protect Yourself 
 

Identity theft is a serious crime that happens 
when someone uses your personal infor-
mation without your consent to commit fraud 

or other crimes. 
 

Personal information includes things like your 
name and your Social Security, Medicare, or 
credit card numbers. 
 

Prevent identity theft:  keep your personal infor-
mation safe 
 Don’t give your personal information to 

someone who calls or comes to your home 
uninvited to get you to join a Medicare plan. 

 Give personal information to only: 
 Doctors, other health care providers, 

and plans approved by Medicare. 
 Any insurer who pays benefits on your 

behalf. 
 Trusted people in the community who 

work with Medicare, like your State 
Health Insurance Assistance Program 
(SHIP) or Social Security. 

 Be familiar with how Medicare uses your per-
sonal information.  If you join a Medicare 
plan, the plan will let you know how it will use 
your personal information. 

 

Always check to see if a supplier is approved by 
Medicare. 
 

If you suspect identity theft, or feel like you gave 
your personal information to someone you 
shouldn’t have, contact the Federal Trade Com-
mission. 

Emergency situations-Be Prepared!! 
 

The likelihood that you and your family will re-
cover from an emergency tomorrow often de-
pends on the planning and preparation done to-
day.  While each person’s abilities and needs are 
unique, every individual can take steps to pre-
pare for all kinds of emergencies.  By evaluating 
your own personal needs and making an emer-
gency plan that fits those needs, you and your 
loved ones can be better prepared. 
 

There are commonsense measures older Ameri-
cans can take to start preparing for emergencies 
before they happen. 
 

Create a network of neighbors, relatives, friends 
and co-workers to aid you in an emergency.  Dis-
cuss your needs and make sure everyone knows 
how to operate necessary equipment.  If appro-
priate, discuss your needs with your employer. 
 

Seniors should keep specialized items ready, in-
cluding extra wheelchair batteries, oxygen, cath-
eters, medication, food for service animals and 
any other items you might need.  Keep a list of 
the type and model numbers of the medical de-
vices you require.  Be sure to make provisions 
for medication that require refrigeration.  Make 
arrangements for any assistance to get to a shel-
ter. 

Answer from Indiana Quick Quiz! 
 

1. Illinois, Kentucky and Ohio 
2. Raggedy Ann 
3. Ft. Wayne 
 
Challenger:  New Harmony 



 

4 

THIS IS WHAT IT TAKES!! 
 

Some members remember, appreciate and 

support ISEA for the many ways they work 

and support state employees and in some 

cases, individuals.  It is with this kind of 

dedication that ISEA has operated for so 

long and accomplished so much.  If every 

member would do the same, then ISEA will 

live on and continue to do what is best for 

our members, state employees and the tax-

payers of Indiana! 

Remember 

IT TAKES TWO! 

ISEA AND YOU! 

HoosierRX 
 

HoosierRx Helps Pay for your Medicare Part 
D Plan 
 

Indiana’s State Pharmaceutical Assistance 
Program, HoosierRx, can help pay the month-
ly Part D premium, up to $70 per month, for 
members enrolled in a Medicare Part D Plan 
working with HoosierRx. 
 

To be eligible for HoosierRx you must: 

 Be an Indiana resident, 65 years old or 
older. 

 Have a yearly income of $17,745 or less 
for a single person, or $23,835 or less for 
a married couple living together. 

 Have applied for the “Medicare Extra 
Help” through Social Security to pay for 
your Medicare Part D plan, and received a 
“Notice of Award” or “Notice of Denial” 
from Social Security. 

 Your Social Security “Notice of De-
nial” must be because your re-
sources are above the limit estab-
lished by law. 

 Your Social Security “Notice of 
Award” must state that you are re-
ceiving partial extra help subsidy to 
help pay for your Medicare Part D 
premium. 

 

If you think you meet these eligibility require-
ments please call a HoosierRx representative 
at 1-866-267-4679. 

(Organization Day Continued from page 2) 

ings” from the merger of the PERF and TRF 
funds, but six entities (including four state- 
supported colleges and universities)-which com-
prise 13% of the INPRS base-have opted to not 
place their new hires in the INPRS programs un-
der changes to state law, has caused a $170 mil-
lion hit to the funds. 
 

The only thing that came out of this summer’s 
PMOC was a recommendation to the State Legis-
lature that would allow for a 13teenth Check to 
be funded by the State Budget on a Bi-annual ba-
sis.  What this means is that if a bill is introduced 
this year and passed, that the State will pick up 
the tab and pay the 13teenth Check for two 
years, and this process can be redone every 
budget year, instead of having to make this a 
yearly bill for a 13teenth Check. 
 

There is much work to be done, but, we will con-
tinue to fight the good fight, and hope that you 
all can help us as well.  We look forward to your 
thoughts and input as we go into the 2015 Legis-
lative Session, and ask that if you have ideas to 
please call into the office and let us know, or if 
you have time, maybe you can go and help us 
testify on these most important issues this up-
coming year. 

Social Security and Medicare 
Changes! 

 

Social Security.  Social Security recippients 
will receive 1.7 percent bigger payments in 
2015, due to the annual cost-of-living adjust-
ment.  Most workers will continue to pay 6.2 
percent of their earnings into the Social Secu-
rity system, but the maximum taxable earn-
ings amount will increase next year from 
$117,0000 in 2014 to $118,500 in 2015.  The 
Social Security administration will also mail 
Social Security statements to workers turning 
ages 25, 30, 35, 40, 45, 50, 55 and 60 in 2015 
who have not created an online account. 
 

Medicare.  The standard Medicare Part B pre-
mium will remain $104.90 monthly in 2015, alt-
hough income beneficiaries pay more, and 
the deductible is unchanged at $147 per year.  
The Medicare Part A hospital inpatient de-
ductible will increase from $1,216 in 2014 to 
$1,260 in 2015.  Medicare Part D premiums 
vary by plan and are expected to increase by 
4 percent to an average $38.83 in 2015, as-
suming retirees stick with their current plan, 
according to an analysis of Part D plans by 
researchers at Georgetown University, the 
University of Chicago and the Kaiser Family 
Foundation.  The maximum possible Part D 
deductible will be $320 in 2015, but some 
plans may charge smaller deductibles or no 
deductible.  “Some plans, including many of 
the most popular plans, are increasing their 
premiums next year,” says Juliette Cubanski, 
a policy analyst at the Kaiser Family Founda-

tion.  “The open enrollment period is a good time 
to look to see whether the plan will continue to 
be offered next year and, if so, look to see how 
that plan might be changing in terms of the pre-
miums you pay every month to be enrolled as 
well as the costs you pay for coverage, including 
the annual deductible and the costs that you pay 
for your prescription medications.”  Beneficiares 
have an opportunity to switch Part D plans each 
year during open enrollment. 

IMPORTANT PHONE NUMBERS 
 

SOCIAL SECURITY—www.ssa.gov 
1-800-772-1213 
 

MEDICARE—www.medicare.gov 
1-800-633-4227 
 

MEDICAID—www.medicaid.gov 
1-800-633-4227 


